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FOR

PROFTSSTONAL SELECTICN PANTL

27¢h Veeting, 29 April 1953, 2:30 P,M,
Roem 117, North Building

1. Wmtes of 26th mooting of 22 April 1953
2, OCazes with setion pending:
,/ag fase No, 10 (Advisor for Security)
J/bo Cazse Wo, 26 (Advisor for Training)
/ ©e Cese No. 42 (Bxecutive Secretary)
/ do OCase Noo h7 (Bxscutive Seeretary)

3o Execoutivwe Secrebary's Report of CIA Carser Ssrvice Board Action
on Professiongl Selection Panel recommendations

L, Discussion of the Panel's responsibility for developing
suibability ceritoria

5. Wew Business

| GaEetTT

woe 7 _ v waTe AT ﬂ.29_125_.‘
oM CONP =5_‘__ o {:’3-’2 TIoL
oRIQ SLASS passs _ 2 maveass
Y 2l mxy v LO// . awti MR e

™~ . Approved For Release 2001/08/01 : CWQZ&S




]
»

Present: Messrs,

- i\pproved For Release @1/08/01 is] 0190023-5

.o

SeBugmieir]
Seouri¥y Information

MIRIUTES
OF THE
PROFFSSIONAL SELECTION SANEYL

27th Meeting, 29 April 1953, 2:30 P.M,
Room 117, North Building

25X1A%9a

1. lHinutes of the 26th meeting held on 22 April 1953 were approved,

2. The following cases with action pending were considered:

8.

be

Ca

Case No, 10

This case was withdrawn from Panel consideration by the
advisor for Security on the basis of action being taken
by the Security Office, :

Casae No, 26

The advisor for Training reported that the Panel's
regomuendation had been followed and that the Placement
Branch PD(C) ls arranging an eppropriate reassigmment.
Case No, 26 will remain a pending case until s
recomiendation of suitability has been made,

Case No, L2

The Tmecutive Secretary reported that the Office eoncerned

has decided that this individual is teo far advanced in his
career to materially benefit from the Junior Officer Training
Program, The Office and the Persomnel Office have sgreed to
hire this individual at (S«9 rather than GS=7 as originally

intended, Case No. L2 is no longer a pending case,

G
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d Case No. 47

The Executive Secretery roported that the individual has
boen requested to coms to Washington for a pre~employment
medical exsmination, but sinec she has not replied, the
final arrangements have not been made.

3. The Chaimen discussed the background and probable effect of
action taken by the CIA Carcer Service Board at its 23 April 1953
meeting, The Board established the policy that no one will be hired
or retained in the gency who is disapproved by the Panel except by
action of the ICY with the advice of the CIA Career Service Board. The
Board directed the Panel to restrict its consideration of cases to those
arising on individiuals who are entering professional positions, The
Board referred the Panel's "Report on the Procese of Selecting New
Caresr Dmployees® to the individual Office Career Service Boards for
comment, .

o The Chsirman proposed that the Panel hold a specisl meeting

on Fridgy, 10:00 A.l., 8 Mgy 1953 in Room 146, South Bui. since
changed to DCI Conference Room in the Administration Buildings to
which a representative of each office Career Service Board be

invited, The purpose of this meeting is to explain the Pmmel's
conclusions and recommendations regarding the terms of entrmnce
into the Carcer Service as stated in the "Report an the Process
of Selecting New Caveer Employees®, In addition, the Panel will
attempt to answer any questions concerning the Panel's ectivities,

5. The Panel sgreed that it will use its present list of
criteria when examining future cases, Fach member will indicate
his rpagons, in terms of the listed criteria, at the time he marks
his ballot, These reasons will be discussed, in terms of the
testimony presented, in an attorpt to vdidate the present criteris

*

or to develop new ones .
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6. The DD/A member pointed out that the memorandum transmitting
the "Report on the Process of Selecting New Career Employees" to the

Office Career Service Boards is in error in implying a significant
relationship between the conclusions and recommendations and a RIF

procedure, He indicated that this reference may be misleading to

the Offices. The ID/A membor slao pointed out some of the tecimical
A fficulties in applying s trial-service period to a veteran who hes
previously completed a probationary period in the Federal Servicea.
The Pansl took under considersgtion the advisability of a Panel review
for a1l applicants who are veterans and have completed a probationary
period,

7. The Pemel agreed that it will contimue to maintain its records
&8 in the past, In the event of an appedl, the necessary material will
be developed for the cage appesled. ' ,

8. The meeting was adjourned at 3150 P.M, to reconvene at 2:30 P.M.,
6 Meay 1953.

25X1A%9a

-3 -

Approved For Release 2001/08/01 : CIA-RDP80-01.826R0006001900'23-5



